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PARTNER

Danielle Jurema Lederman
 
T. 617-757-6526     E. dlederman@bowditch.com

OVERVIEW
As a partner in the firm’s Employment & Labor Practice Area, Danielle Jurema Lederman represents employers in all stages
of mediation, arbitration, and litigation at the administrative, state, and federal levels. She is an experienced trial attorney
and has successfully litigated multiple employment matters through to summary judgment and trial. She also defends
clients in investigations brought by state and federal agencies such as the Attorney General’s Office, Department of Labor
and the Department of Unemployment Assistance. 

Danielle counsels employers in a wide array of employment and labor matters including hiring, employee classification,
workplace discrimination, sexual harassment, reasonable accommodations, leave laws, and pay transparency, helping
clients to navigate the nuances of employment and labor law. Clients appreciate her counsel and advice when faced with
issues regarding wage and hour laws and reductions in force/layoffs. Danielle prepares and reviews clients’ employee
handbooks and regularly advises businesses on federal, state, and local guidance.  

Within her practice, Danielle enjoys working with clients from a broad range of industries, including craft brewers,
government contractors, healthcare organizations, start-ups, nonprofits, manufacturers, and banking institutions. 

At Bowditch, Danielle leads the Women’s Initiative, which provides an internal network of support to encourage growth and
achievement. Members actively promote women inside and outside the firm, creating a strong sense of team and supporting
business development efforts. 

Before Bowditch
Prior to joining the firm, Danielle gained extensive litigation experience representing employers and employees. She was
also the director of legal services at a local non-profit, where she provided in-house counseling and legal services relating to
workplace claims. 

Besides Work
Danielle is an avid soccer fan – especially when it comes time for the World Cup. She attended five of the 2022 games in Qatar
and has traveled to each World Cup since 2006. Danielle is anxiously awaiting the 2026 tournament, which won’t require
such a lengthy journey. 

https://www.bowditch.com/
https://www.bowditch.com/
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EXPERIENCE
Prepared detailed position statements and responses to requests for information for nonprofit client in relation to•
employment and housing charges filed at the state and federal discrimination administrative agencies 

Successfully defended a craft brewing client in a wage and hour investigation by the Department of Labor •

Provided regular advice and counsel in a variety of complex employment law matters to in-house counsel and key•
company stakeholders 

Achieved partial summary judgment for a healthcare client in a sexual harassment, gender discrimination and retaliation•
claim 

Prepared motion to dismiss which resulted in employee’s voluntary dismissal of all claims identified in complaint •

Conducted internal sexual harassment investigation and prepared report of findings for manufacturing company •

Conducted internal investigation into allegations of former employee against a manager at a nonprofit healthcare•
company 

Drafted and successfully argued a motion to compel arbitration and subsequent appeal before the Massachusetts•
Appeals Court regarding the enforceability of a clickwrap arbitration agreement

AFFILIATIONS

Vice Chair, City Year’s Women’s Leadership Breakfast•

Member, Board of Trustees, Spectrum Health Systems•

Member, Paid Family & Medical Leave Working Group, Massachusetts Bar Association •

Member, Women’s Bar Association •

Member, Boston Bar Association •

Member, National Association of College and University Attorneys •

PREVIOUS
Co-Chair, Brown Forum for Women in the Law Conference, Northeastern University•

Future Leaders program / Women’s Network Advisory Board, Greater Boston Chamber of Commerce •

HONORS

Co-chair, Northeastern University School of Law 2025 Brown Forum for Women in the Law Conference•

Boston Future Leaders Class of 2022, Greater Boston Chamber of Commerce•

Best Lawyers in America, selected by her peers for inclusion in the field of Litigation – Labor and Employment (2023-2025)•

Super Lawyers Rising Star since 2019•

Recognized as a COVID-19 Response Leader by the Arts & Business Council of Greater Boston•

ARTICLES & TALKS

https://www.nacua.org/
https://law.northeastern.edu/alumni/women-in-the-law/
https://artsandbusinesscouncil.org/martinis-masterpieces/
https://www.bowditch.com/
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ARTICLES
“Hiring in 2026 under the Mass. Pay Transparency Act,” Worcester Business Journal, 2026•

“Privacy in the Workplace,” Drafting Employment Documents in Massachusetts, MCLE (2025)•

“One Week Countdown to Pay Transparency and 2026 PFML Updates,” Bowditch, 2025•

“2025 Changes to Massachusetts Paid Family and Medical Leave (MA PFML),” Bowditch, 2024•

“Tip Credits – Striking Down the Federal Rule & Massachusetts Ballot Question,” Bowditch, 2024•

“Pay Transparency Comes to Massachusetts,” Bowditch, 2024•

“Changes to MA PFML – ‘Topping Off’ and New 2024 Benefit Rates,” Bowditch, 2023 •

“Legal details can make or break cannabis startups,” Worcester Business Journal, 2023 •

“East Penn Verdict Is An FLSA Cautionary Tale For Employers,” Law360, 2023 •

“Largest Ever FLSA Verdict Underscores Importance of Employer Compliance with Wage and Hour Laws,” Bowditch, 2023 •

“Concrete Steps Employers Should Consider When Drafting Severance Agreements in the Wake of McLaren Macomb,”•
Bowditch, 2023 

“Updated Massachusetts Paid Family and Medical Leave Act Regulations Issued,” Bowditch, 2023 •

“The First Circuit Takes a Deeper Look into Employee Exemption Decisions,” Bowditch, 2023 •

“Wage Act Updates: Massachusetts’ Highest Court Finds Limited FLSA Preemption of Wage Act Remedies and Employers•
Should Prepare for Potential Wage-Related Changes to Come,” Bowditch, 2022 

“OSHA Issues Emergency Temporary Standard Mandating Vaccination or Testing for Private Employers with 100 or More•
Employees,” Bowditch, 2021 

“A Busy Week – Massachusetts Extends Emergency Paid Sick Leave and Makes Changes to Paid Family and Medical Leave•
Contribution Rates and Benefits,” Bowditch, 2021 

“Massachusetts Begins Phase 3; Gatherings and Other Restrictions Loosened,” SmallBiz Daily, 2020 •

“Mass. Court Reminds Employers of FMLA Due Diligence,” Law360, 2019 •

“States Double Down on Employee Perks,” Independent Joe Magazine, 2019 (pages 12-13) •

TALKS
“2025 Employment Law Updates and Preparing for 2026,” Hospitality Financial and Technology Professionals, 2025•

Massachusetts Employment Law Update, MetroWest Human Resource Management Association, 2025•

SteinbergHR Café Hour, 2025•

“2025 Employment Law Update,” Associated General Contractors of Massachusetts, 2025•

Employment Law Coffee Break, Bowditch, 2024•

Women’s Coffee Chat, Association of Corporate Counsel-Northeast, 2024•

“2024 Employment Law Developments and Looking Ahead to 2025,” Hospitality Financial and Technology Professionals,•
2024

https://www.bowditch.com/2026/03/02/danielle-jurema-lederman-outlines-five-key-rules-for-hiring-in-2026-under-the-massachusetts-pay-transparency-act/
https://www.bowditch.com/2025/10/27/danielle-jurema-lederman-and-benjamin-hinks-author-chapter-in-mcles-publication-drafting-employment-documents-in-massachusetts/
https://www.bowditch.com/2025/10/22/client-alert-one-week-countdown-to-pay-transparency-and-2026-pfml-updates/
https://www.bowditch.com/2024/11/18/client-alert-2025-changes-to-massachusetts-paid-family-and-medical-leave-ma-pfml/
https://www.bowditch.com/2024/09/11/client-alert-tip-credits-striking-down-the-federal-rule-massachusetts-ballot-question/
https://www.bowditch.com/2024/07/31/client-alert-pay-transparency-comes-to-massachusetts/
https://www.bowditch.com/2023/10/19/client-alert-changes-to-ma-pfml-topping-off-and-new-2024-benefit-rates/
https://www.wbjournal.com/article/legal-details-can-make-or-break-cannabis-startups
https://www.bowditch.com/2023/06/16/benjamin-hinks-and-danielle-lederman-write-east-penn-verdict-is-an-flsa-cautionary-tale-for-employers-for-law360/
https://www.bowditch.com/2023/05/16/client-alert-largest-ever-flsa-verdict-underscores-importance-of-employer-compliance-with-wage-and-hour-laws/
https://www.bowditch.com/2023/03/08/client-alert-concrete-steps-employers-should-consider-when-drafting-severance-agreements-in-the-wake-of-mclaren-macomb/
https://www.bowditch.com/2023/03/08/client-alert-concrete-steps-employers-should-consider-when-drafting-severance-agreements-in-the-wake-of-mclaren-macomb/
https://www.bowditch.com/2023/02/07/client-alert-updated-massachusetts-paid-family-and-medical-leave-act-regulations-issued/
https://www.bowditch.com/2023/01/23/client-alert-the-first-circuit-takes-a-deeper-look-into-employee-exemption-decisions/
https://www.bowditch.com/2022/05/09/client-alert-wage-act-updates-massachusetts-highest-court-finds-limited-flsa-preemption-of-wage-act-remedies-and-employers-should-prepare-for-potential-wage-related-changes-to-come/
https://www.bowditch.com/2022/05/09/client-alert-wage-act-updates-massachusetts-highest-court-finds-limited-flsa-preemption-of-wage-act-remedies-and-employers-should-prepare-for-potential-wage-related-changes-to-come/
https://www.bowditch.com/2021/11/05/client-alert-osha-issues-emergency-temporary-standard-mandating-vaccination-or-testing-for-private-employers-with-100-or-more-employees/
https://www.bowditch.com/2021/11/05/client-alert-osha-issues-emergency-temporary-standard-mandating-vaccination-or-testing-for-private-employers-with-100-or-more-employees/
https://www.bowditch.com/2021/10/04/client-alert-a-busy-week-massachusetts-extends-emergency-paid-sick-leave-and-makes-changes-to-paid-family-and-medical-leave-contribution-rates-and-benefits/
https://www.bowditch.com/2021/10/04/client-alert-a-busy-week-massachusetts-extends-emergency-paid-sick-leave-and-makes-changes-to-paid-family-and-medical-leave-contribution-rates-and-benefits/
https://www.smallbizdaily.com/massachusetts-begins-phase-3-gatherings-and-other-restrictions-loosened/
https://www.law360.com/employment/articles/1175216/mass-court-reminds-employers-of-fmla-due-diligence
https://ddifo.org/independent-joe-54-february-march-2019/
https://www.bowditch.com/2025/11/13/danielle-jurema-lederman-to-provide-2025-massachusetts-employment-law-update/
https://www.bowditch.com/2024/12/11/employment-law-coffee-break-4/
https://www.bowditch.com/
https://www.bowditch.com/
https://www.bowditch.com/office-location/boston/
https://www.bowditch.com/office-location/plymouth/
https://www.bowditch.com/office-location/southborough/
https://www.bowditch.com/office-location/worcester/
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2024/2025 Employment Law Update, Associated General Contractors of Massachusetts, 2024•

Attorney Insights: What Lawyers Want and Need from Marketing & Business Development Professionals, Legal Marketing•
Association’s Northeast Region Conference, 2024

Employment Law Coffee Break, Bowditch, 2024•

Navigating Operational Challenges, The Business of Cannabis, Worcester Business Journal, 2023 •

Women’s Coffee Chat, Association of Corporate Counsel-Northeast, 2023 •

Navigating a Reduction in Force, Bowditch, 2023 •

Build A Foundation or Dig Yourself A Hole: Employment Law Fundamentals for Field Staff and HR Professionals,•
Associated General Contractors of Massachusetts, 2023 

Considerations for Settling Employment Cases, Massachusetts Bar Association, 2022 (Moderator) •

Tightening the Belt: Where to Focus Your Limited Legal Resources, Association of Corporate Counsel-Northeast, 2022 •

Candid Conversations, Greater Boston Chamber of Commerce’s Women’s Leadership Program, 2022 •

Building Business through Narrative, Greater Boston Chamber of Commerce’s Fall Women’s Seminar, 2022 •

Legal Issues in Arts Administration: Employment and Labor Law, Boston University, 2022 •

OSHA’s COVID-19 Vaccination and Testing Emergency Temporary Standard: What Employers Must Know, Bowditch, 2021 •

Legal Issues in Arts Administration: Employment and Labor Law, Boston University, 2021 •

Employment Law Basics, Lenny Zakim Fund, 2021 •

Legal Issues in Arts Administration, Boston University’s Metropolitan College (Guest Lecturer), 2021 •

Legal Considerations of Having a Remote Workforce, Massachusetts Cultural Council, 2021 •

Back to ‘Normal’ Workplace Guidance Re: COVID-19 Vaccines, Reopening & More, Massachusetts Restaurant Association,•
2021 

Recover, Rebuild, Renew: Employment law Basics, Massachusetts Cultural Council, 2021 •

MEDIA MENTIONS

“How employers can tweak their severance agreements after the NLRB’s crackdown” (Boston Business Journal)•

BAR ADMISSIONS

Massachusetts•

Connecticut•

U.S. District Court for the District of Massachusetts•

U.S. District Court for the District of Connecticut•

U.S. Court of Appeals for the First Circuit•

U.S. Court of Appeals for the Second Circuit•

United States Patent and Trademark Office•

https://www.bowditch.com/2024/09/12/employment-law-coffee-break-3/
https://www.bowditch.com/2023/07/20/danielle-lederman-to-present-navigating-operational-challenges-at-the-worcester-business-journals-the-business-of-cannabis-event/
https://www.bowditch.com/2023/05/09/navigating-a-reduction-in-force/
https://www.bowditch.com/2023/03/23/tracy-boland-and-danielle-lederman-to-present-at-agcmas-build-a-foundation-or-dig-yourself-a-hole-employment-law-fundamentals-for-field-staff-and-hr-professionals/
https://www.bowditch.com/2022/12/08/danielle-lederman-to-moderate-massachusetts-bar-association-program-considerations-for-settling-employment-cases/
https://www.bowditch.com/2022/11/14/how-does-your-legal-strategy-shift-during-an-economic-downturn/
https://www.bowditch.com/2021/11/12/oshas-covid-19-vaccination-and-testing-emergency-temporary-standard-what-employers-must-know-webinar/
https://www.bowditch.com/2023/03/13/danielle-lederman-quoted-in-how-employers-can-tweak-their-severance-agreements-after-the-nlrbs-crackdown/
https://www.bowditch.com/
https://www.bowditch.com/
https://www.bowditch.com/office-location/boston/
https://www.bowditch.com/office-location/plymouth/
https://www.bowditch.com/office-location/southborough/
https://www.bowditch.com/office-location/worcester/
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EDUCATION

Certified Harassment Train-the-Trainer, Massachusetts Commission Against Discrimination•

J.D., Northeastern University School of Law•

B.S., University of Florida, cum laude, Chemistry•
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